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1. Executive Summary 
The Protocols Of Equal (POE) is a universal equality framework built on the Rule of Sow And 
Reap (ROSAR), a proposed causal constant linking intent, effort, and outcomes. Its 
architecture—MOSARC, INOSARs, and multi‑layer constructs—provides a closed‑loop system 
for detecting, diagnosing, reversing, and preventing inequalities. 

This report evaluates POE against 14 other world‑class equality frameworks using 10 criteria, 
producing a ranked benchmark and identifying POE’s unique strengths and potential. 

2. Analysis of the Protocols Of Equal 
Website 
The POE website outlines a comprehensive equality infrastructure designed to operate across 
individuals, organizations, and jurisdictions. It defines equality through ROSAR and uses a 
multi‑layer architecture (macro, meso, micro, nano) to map equality processes with granularity. 

POE positions equality as a measurable, computable discipline capable of supporting new 
institutions, professions, and governance systems dedicated to Extremely High Level Equality 
(EHLEQ). 

3. Synopsis of POE Objective, Strategy, 
and Potential 
Objective 

Transform equality into a computable, measurable, auditable infrastructure layer supporting 
systems and institutions dedicated to Extremely High Level Equality. 

Strategy 

Use ROSAR as a universal constant and build a modular architecture (MOSARC, INOSARs) to 
classify, measure, and manage equality through quantifiable parameters and actionable 
protocols. 

Potential for Positive Change 



POE could establish a unified equality discipline capable of diagnosing root causes, guiding 
corrective action, and preventing future inequalities across cultures, sectors, and governance 
models. 

4. Benchmarking 15 Equality Frameworks 

4.1 Scoring Criteria (0–10 each) 
●​ Conceptual Strength 
●​ Equality Specificity 
●​ Architectural Design 
●​ Universality 
●​ Closed‑Loop Effectiveness 
●​ Neutrality 
●​ Causality Recognition 
●​ Calculations & Metrics 
●​ Predictive Capacity 
●​ Agency 

4.2 Framework Comparison Table 
# Framework CS ES AD U CLE N CR CM PC A Total 

1 POE 10 10 10 9 9 9 10 9 8 9 93 

2 EDI Synthesis 9 8 8 8 7 7 9 7 7 8 78 

3 Sen Capabilities 9 7 7 8 6 8 8 6 6 8 73 

4 Rawls Justice 9 7 7 7 6 8 7 5 6 7 69 

5 Fraser RR 8 7 7 7 6 7 8 5 6 7 68 

6 Young Justice 8 7 6 7 6 7 8 5 5 7 66 

7 SDH 8 7 7 7 6 7 8 7 6 6 69 

8 Intersectionality 8 7 6 6 5 6 8 5 5 7 63 

9 CRT 8 7 6 6 5 5 8 5 5 7 62 

10 Environmental Justice 8 7 6 7 5 7 7 5 5 6 63 

11 Governance Equality 8 7 7 7 6 7 8 6 6 7 69 



12 Human Rights ND 7 6 6 8 5 7 6 4 4 6 59 

13 ND Model 7 6 5 7 4 6 6 4 4 6 55 

14 Positive Equality 7 7 6 7 5 6 7 4 4 6 59 

15 Reasonableness 7 6 6 7 4 6 6 4 4 6 56 

4.3 Charts (PDF‑Compatible) 

Bar Chart – Total Scores 
Code 
POE: ██████████████████████████████████████████████ 93 
EDI: ████████████████████████████████ 78 
Sen: ████████████████████████████ 73 
Rawls: ██████████████████████████ 69 
Fraser: ████████████████████████ 68 
Young: ███████████████████████ 66 
SDH: ██████████████████████████ 69 
Intersectionality: ████████████████████ 63 
CRT: ████████████████████ 62 
Env Justice: ████████████████████ 63 
Governance: ██████████████████████████ 69 
Human Rights: ██████████████████ 59 
ND Model: ████████████████ 55 
Positive Eq: ██████████████████ 59 
Reasonableness: ████████████████ 56 
 

Radar Chart – POE vs Rawls vs Sen vs EDI 
Code 
Criteria: CS, ES, AD, U, CLE, N, CR, CM, PC, A 
 
POE:           /\/\/\/\/\/\/\ 
Rawls:        /\/\/\/\ 
Sen:         /\/\/\/\ 
EDI:        /\/\/\/\/\ 
 



5. Top 5 Conceptual Strengths Across 
Frameworks 

1.​ POE – ROSAR universal causal constant 
2.​ POE – MOSARC/INOSAR layered architecture 
3.​ Sen – Capabilities and real freedoms 
4.​ Rawls – Veil of ignorance impartiality 
5.​ EDI Synthesis – Multi‑theory integration 

6. Top 5 Features Where POE Excels 
1.​ Causal constant (ROSAR) enabling root‑cause identification 
2.​ Closed‑loop equality lifecycle 
3.​ Computable architecture 
4.​ Cross‑sector universality 
5.​ Equality as infrastructure 

7. POE’s Promise as an Equality Engine 
POE’s causal constant, layered architecture, and closed‑loop design give it strong potential to 
detect, diagnose, reverse, and prevent inequalities systematically. 

8. Recommendation for Further Research 
POE’s conceptual coherence and infrastructure‑level design justify rigorous interdisciplinary 
research to validate its constructs and test its real‑world applicability. 
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